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INTEREST

report difficulty

37% in recruiting paid
staff
%
report a growth tendency vs 47 O

for their workforce in the report difficulties in

next 2 years engaging unpaid staff/
volunteers

97% say that the skills of
paid staff are important
or essential for sport
organisations

88% say that the skills of
unpaid  staff/volunteers
are important or essential

answers

covering the whole sport and active
leisure sector
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ESSC FOR SPORT AN IVE LEISURE

‘\\\\\\\\\nmrm///w,,.

Pllot the set
up of national

‘ sector skills

having a
national
sector skills
partnership
for sport

Define a
structure at
European
level

partnership in
10 countrles

THE VISION

A European wide structure based on a network of national
barnerships batween sector representative organisations WARNING AND KEY POINTS IDENTIFIED THROUGH THE CONSULTATION
to be called National Sector Skills Partnerships (SSP). Take into the account the specificity of the sector and especially its fragmentation and the
key role of volunteers:

TOP 3 PRIORITIES FOR AN ESSC

European
representative
Network organisa-
tions invited as Ad-
visers, contributors
and dissemination
partners

Bottom-up ap-

Improve the link between education and employment Recognised Social proach with Natio-

As inclusive as
Dialogue partners in

possible and in-

Support recognition of qualifications between
countries and sport

nal representatives
nominated from
each National SSP

the sector acting as

volve all interested
Chairs of the ESSC

stakeholders
Promote lifelong learning,

career opportunities and CPD

o
74,75% - An ESSC do not form of regulatory or controlling body but a vehicle for resea

collaboration, understanding and problem-solving.



